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Item 5.02 Compensatory Arrangements of Certain Officers.

On February 10, 2010, the Compensation and Nominating Committee (the Committee ) of the Board of
Directors of Forrester Research, Inc. (the Company ) adopted the Forrester Research, Inc. Executive Cash Incentive
Plan (the Plan ). The Committee will administer and have final authority on all matters relating to the Plan. All of the
Company s executive officers are eligible to participate in the Plan.

Under the Plan, each participant is assigned an annual target bonus amount. Bonus payouts under the Plan will
be based on company performance, the level of which is set annually based on a matrix derived from the Company s
approved operating plan for the applicable Plan year, modified upward or downward for team performance goals and
individual performance goals. Team and individual performance goals, and the weightings attributable to each such
goal, are assigned by the Committee to each Plan participant each year. Performance relative to each team and
individual goal will be scored on a scale of 0.00 to 1.50, with a score of 1.00 representing target performance.
Bonuses, if any, will be determined and paid after the close of each Plan year, but in no event later than March 15 of
the succeeding year.

The target bonuses for 2010 for the named executive officers are as follows:

Charles Rutstein, Chief Operating Officer: $144,000
Michael Doyle, Chief Financial Officer and Treasurer: $135,000
Julie Meringer, Managing Director, IT Client Group: $108,000
Dennis Van Lingen, Managing Director M&S Client Group and Chief EMEA Officer: 80,610

The target bonus for 2010 for George F. Colony, our chairman and chief executive officer, will be reviewed and
set by the Committee during the first quarter of 2010. For 2009, Mr. Colony s target bonus was $200,000.

Under the Plan, the Committee has the discretion to approve the payment of additional or alternative cash
bonuses to participants.

The preceding description of the Plan is qualified in its entirety by reference to the full text of the Plan, which is
attached as Exhibit 10.1 hereto.
Item 9.01 Financial Statements and Exhibits

(d) Exhibits
10.1 Forrester Research, Inc. Executive Cash Incentive Plan
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report
to be signed on its behalf by the undersigned hereunto duly authorized.

FORRESTER RESEARCH, INC.
By /s/ Gail S. Mann
Name: Gail S. Mann
Title: Chief Legal Officer and Secretary

Date: February 17, 2010
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