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Items under Sections 1 through 4 and 6 through 9 are not applicable and therefore omitted.
Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;

Compensatory Arrangements of Certain Officers.
On November 2, 2009, the Compensation Committee of Board of Directors of the Company recommended, and the
Board of Directors approved, the 2010 Executive Bonus Program (the �Program�) for executive officers and other
members of management. The Compensation Committee also approved the bonus that may be earned by executive
officers under the Program, as a percentage of the executive officer�s salary, at the threshold, target and maximum
levels. The Company�s executive officers are: Michael J. Pudil, Chief Executive Officer; Benjamin Rashleger,
President and Chief Operating Officer; and Paul D. Sheely, Chief Financial Officer. Mr. Pudil is not eligible to
participate in the Program.
Under the Program, Messrs. Rashleger and Sheely are eligible for a bonus depending upon the Company�s fiscal year
2010 performance against goals established by the Compensation Committee relating to return on assets. Return on
assets is defined as pretax income before incentive compensation divided by average tangible assets. The
Compensation Committee set threshold, target and maximum goals for fiscal year 2010 relating to return on assets. If
the threshold level is not met, the executive officers will not earn any bonus under the Program. Under the Program,
Messrs. Rashleger and Sheely are each eligible for a bonus of 10%, 50% and 70% of his respective base salary at the
threshold, target and maximum levels of return on assets, respectively. If the Company achieves a level of return on
assets that falls between the levels established by the Compensation Committee, the executive officer�s bonus will be
prorated.
All bonuses at the threshold and target levels and between the threshold and target levels will be paid out in cash. If
the Company achieves a return on assets in excess of the target level and up to the maximum level, the executive
officer�s bonus will be paid out in cash up to the target level amount and for the bonus in excess of the target level
amount, the bonus will be paid by lapse of restrictions on shares of restricted stock granted by the Compensation
Committee on November 2, 2009.
In connection with the Program, on November 2, 2009, the Compensation Committee approved grants of performance
based restricted stock to Messrs. Rashleger and Sheely and other members of management under the Program, with
the number of shares granted to each participant representing the maximum number of shares that could be earned
under the Program. The number of shares of performance based restricted stock granted to Messrs. Rashleger and
Sheely was 10,788 and 10,593 shares, respectively. The shares of performance based restricted stock may not be
transferred unless and until the restrictions lapse upon achievement of a return on assets in excess of the target level
and up to the maximum level. Following achievement of the return on assets objective, restrictions on one-third of the
shares would lapse on the payout date of bonuses under the Program, as approved by the Compensation Committee,
and restrictions on one-third of the shares would lapse on each of the12 month and 24 month anniversary of the first
lapse date. The holder of the performance based restricted stock is entitled to vote and receive dividends and exercise
all other rights with respect to the shares. Any shares of performance based restricted stock as to which restrictions do
not lapse will be forfeited.
On October 21, 2009, the Compensation Committee determined that no cash bonuses were earned under the
Company�s 2009 Executive Bonus Program for Messrs. Pudil and Sheely because the Company did not meet the
minimum goal relating to return on assets. Under that program, the bonuses were determined based on achievement
relating to return on assets for fiscal year 2009, with the bonuses payable in cash and in lapse of restrictions on
performance based restricted stock granted on October 7, 2009. Therefore, Messrs. Pudil and Sheely also forfeited
18,713 and 7,034 shares, respectively, which represents the original number of shares of restricted stock granted, as
well as dividends paid in additional shares of restricted stock.
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SIGNATURE
     Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to
be signed on its behalf by the undersigned, thereunto duly authorized.

WSI INDUSTRIES, INC.

By:  /s/ Michael Pudil  
Michael Pudil 

Date: November 3, 2009 Chief Executive Officer 

Edgar Filing: WSI INDUSTRIES, INC. - Form 8-K

3


