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SPECIAL NOTE ON FORWARD-LOOKING STATEMENTS

This Annual Report on Form 10-K contains forward-looking statements within the meaning of Section 27A of the
Securities Act of 1933, as amended, and Section 21E of the Securities Exchange Act of 1934, as amended. Such
statements are based upon current expectations, as well as management’s beliefs and assumptions, and involve a high
degree of risk and uncertainty. Any statements contained herein that are not statements of historical fact may be
deemed to be forward-looking statements. Statements that include the words “believes,” “anticipates,” “plans,” “expects,”
“intends,” and similar expressions that convey uncertainty of future events or outcomes are forward-looking statements.
Forward-looking statements include statements regarding our anticipated financial and operating performance for
future periods. Our actual results could differ materially from those discussed or suggested in the forward-looking
statements herein. Factors that could cause or contribute to these differences or prove our forward-looking statements,
by hindsight, to be overly optimistic or unachievable include, but are not limited to actual demand for our services,
our ability to attract, train, and retain qualified staffing consultants, our ability to remain competitive in obtaining and
retaining temporary staffing clients, the availability of qualified temporary nurses and other qualified contract
professionals, our ability to manage our growth efficiently and effectively, continued performance of our information
systems and the factors described in Item 1A of this Annual Report on Form 10-K under the Section titled ”Risk
Factors.” Other factors also may contribute to the differences between our forward-looking statements and our actual
results. In addition, as a result of these and other factors, our past financial performance should not be relied on as an
indication of future performance. All forward-looking statements in this document are based on information available
to us as of the date we file this Annual Report on Form 10-K, and we assume no obligation to update any
forward-looking statement or the reasons why our actual results may differ.
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PART I

Item 1.
Business

Overview
and
History

On Assignment, Inc. is a diversified professional staffing firm providing flexible and permanent staffing solutions in
specialty skills including Laboratory/Scientific, Healthcare/Nursing, Physician, Medical Financial, Information
Technology and Engineering. We provide clients in these markets with short-term or long-term assignments of
contract professionals, contract-to-permanent placement and direct placement of these professionals. As of December
31, 2008, our business consists of four operating segments: Life Sciences, Healthcare, Physician and Information
Technology (IT) and Engineering.

The Life Sciences (formerly Lab Support) segment includes our domestic and international life science staffing
businesses. Life Sciences segment revenues for 2008 were $129.5 million and represented 20.9 percent of our total
revenues. We provide locally-based contract life science professionals to clients in the biotechnology, pharmaceutical,
food and beverage, medical device, personal care, chemical, automotive, educational and environmental industries.
Our contract professionals include chemists, clinical research associates, clinical lab assistants, engineers, biologists,
biochemists, microbiologists, molecular biologists, food scientists, regulatory affairs specialists, lab assistants and
other skilled scientific professionals.

The Healthcare segment includes our Nurse Travel and Allied Healthcare (formerly Medical Financial and Allied, or
MF&A) lines of business. Healthcare segment revenues for 2008 were $180.7 million and represented 29.2 percent of
our total revenues. We offer our healthcare clients locally-based and traveling contract professionals, from more than
ten healthcare and medical financial and allied occupations. Our contract professionals include nurses, specialty
nurses, health information management professionals, dialysis technicians, surgical technicians, imaging technicians,
x-ray technicians, medical technologists, phlebotomists, coders, billers, claims processors and collections staff.

Our Physician segment consists of VISTA Staffing Solutions, Inc. (VISTA), which we acquired on January 3,
2007. The Physician segment revenues for 2008 were $89.2 million and represented 14.4 percent of our total
revenues. VISTA is a leading provider of physician staffing, known as locum tenens, and permanent physician search
services based in Salt Lake City, Utah. We provide short and long-term locum tenens services and full-service
physician search and consulting services, primarily in the United States, with some locum tenens placements in
Australia and New Zealand. We work with physicians in a wide range of specialties, placing them in hospitals,
community-based practices and federal, state and local facilities.

Our IT and Engineering segment consists of Oxford Global Resources, Inc. (Oxford) which we acquired on January
31, 2007. The IT and Engineering segment revenues for 2008 were $218.7 million and represented 35.4 percent of our
total revenues. Oxford, based in Beverly, Massachusetts, delivers high-end consultants with expertise in specialized
information technology, hardware and software engineering and mechanical, electrical, validation and
telecommunications engineering fields. We combine international reach with local depth, serving clients through a
network of Oxford International recruiting centers in the United States and Europe, and Oxford & Associates branch
offices in major metropolitan markets across the United States.

We were incorporated on December 30, 1985, and thereafter commenced operation of our Lab Support line of
business (now included in our Life Sciences operating segment), our first contract staffing line of business. Utilizing
our experience and unique approach in servicing our clients and contract professionals, we expanded our operations
into other industries requiring specialty staffing. In 1994, through our acquisition of 1st Choice Personnel, Inc. and
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Sklar Resource Group, Inc., we established our Healthcare Financial Staffing service line of business (now a part of
our Healthcare operating segment). Originally named Finance Support, this service line of business changed its name
in 1997 and shifted in its business development focus to medical billing and collections for hospitals, HMO’s and
physician groups. In 1996, we acquired Enviro Staff, and began providing contract professionals to the environmental
services industry. In 1998, we acquired LabStaffers, Inc. to enhance our Life Sciences business. In 1999, we expanded
our Life Sciences operations into Europe. Also in 1999, we formed our Clinical Lab Staff service line of business, and
in 2001, we formed our Diagnostic Imaging Staff service line of business. Both of these service lines of business
provide scientific and medical professionals to hospitals, physicians’ offices, clinics, reference laboratories
and managed care organizations and are currently included as a part of our Healthcare segment. In 2002, we acquired
Health Personnel Options Corporation, and established our Nurse Travel line of business, which provides registered
nurses to hospitals and managed healthcare organizations. In 2003, we expanded our service offerings for our Life
Sciences operating segment to include clinical research and engineering. Our clinical research line of business
provides life science professionals in medical and clinical trial research, and engineering line of business provides
contract professionals in manufacturing, packaging, research and development and quality control positions. In 2004,
we expanded our service offerings in our Healthcare operating segment to include local nursing and health
information management, which provides health information professionals to healthcare clients to process insurance
claims and manage patient data. On January 3, 2007, we acquired VISTA, and established our Physician operating
segment, a company that provides short and long-term physician staffing (locum tenens) solutions to healthcare
providers. VISTA was founded in 1990 and its headquarters are located in Salt Lake City, Utah. On January 31, 2007,
we acquired Oxford, and established our IT and Engineering operating segment, a company that provides high-end
consultants with expertise in specialized information technology, software and hardware engineering, and mechanical,
electrical, validation and telecommunications engineering fields. Oxford was founded in 1984 and is headquartered in
Beverly, Massachusetts.
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Financial information regarding our operating segments and our domestic and international revenues are included
under “Financial Statements and Supplementary Data” in Part II, Item 8 of this Annual Report.

Our principal executive office is located at 26651 West Agoura Road, Calabasas, California 91302, and our telephone
number is (818) 878-7900. We have approximately 79 branch offices in 25 states within the United States and in five
foreign countries.

Industry
and
Market
Dynamics

    General

Though the most recent U.S. employment figures indicate a significant contraction in the job growth rates, from late
2007 through the present, the latest U.S. Bureau of Labor Statistics estimates that total employment will grow by 15.6
million jobs, or 10 percent, between 2006 and 2016. By comparison, there were 15.9 million new jobs created in the
prior ten-year period. Employment growth will continue to be concentrated in the service sector with healthcare and
social assistance, and professional and business services providing the strongest employment growth.

The Staffing Industry Analysts Insight: Staffing Industry Forecast 2009 (dated January 9, 2009), an independent
staffing industry publication, estimates that total staffing industry revenues were $127 billion in 2008 and will be $114
billion in 2009, down from $133 billion in 2007. The biggest industry segment, contract help, is forecasted to contract
at an annual rate of 8.2 percent in 2009 with revenues of $86 billion in 2009, while permanent placement is expected
to contract by 25.4 percent. Within the contract help segment, professional staffing is expected to contract at an annual
rate of 5.1 percent in 2009 to revenues of $52 billion. While the current economic climate has affected the staffing
industry, we believe healthcare, scientific and IT clients will continue to outsource their labor needs to professional
staffing firms.  These end users will benefit from cost structure advantages, improved flexibility to fluctuating demand
in business and access to greater expertise. Typically, life sciences and healthcare clients' products directly influence
an individual’s health, welfare and well being, which will also impact our customers’ decision to use our services.

As of December 31, 2008, our staffing service offerings were grouped under four operating segments: Life
Sciences, Healthcare, Physician and IT and Engineering.

    Life
Sciences

The Staffing Industry Analysts Insight: Staffing Industry Forecast 2009 (dated January 9, 2009), states that the life
sciences professional staffing market will contract 2.0 percent in 2009. Demand for staffing in our Life Sciences
segment is driven primarily by clients with research and development projects across a wide array of industries.
However, due to the current economic climate customers are delaying projects and slowing work on existing projects.

Our Life Sciences segment includes our domestic and international life science staffing businesses. We provide
locally-based, contract life science professionals to clients in the biotechnology, pharmaceutical, food and beverage,
personal care, chemical, medical device, automotive, education and environmental industries. Our Life Sciences
segment operates from local branch offices in the United States, United Kingdom, Netherlands, Belgium, Ireland and
Canada.

    Healthcare
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The Staffing Industry Analysts Insight: Staffing Industry Forecast 2009 (dated January 9, 2009), estimates that the
healthcare staffing market will grow by 1.5 percent in 2009. Despite the forecasted contraction in the broader staffing
industry, healthcare staffing is estimated to have grown by 3.5 percent in 2008. Within the healthcare staffing
industry, allied health and locum tenens continue to be the strongest areas with estimated 2008 revenue growth of 7.0
percent and 14.5 percent, respectively.

In prior years, nursing employment levels were affected by cutbacks in the use of agency workers by hospitals and
medical groups and their reluctance to pay market rates. Today, as a result of the economy, hospitals are seeing fewer
admissions and procedures and are attempting to minimize expenses, which in turn have impacted the demand for our
services.  Looking forward, contract nursing employment growth should be stimulated by various factors including a
limited supply of nurses, more favorable nurse-patient ratios and an aging population.
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    The combination of increased demand for health services and advances in life science and medical technology is
expected to create significant demand for workers with specialized science and medical skills. Also influencing the
demand for these workers is the departure of mature professionals from the ranks of full-time employment as they
retire, reduce hours worked and pursue other career opportunities.

Our Healthcare segment provides locally-based and traveling contract professionals to healthcare clients, including
hospitals, integrated delivery systems, imaging centers, clinics, physician offices, reference laboratories, universities,
managed care organizations and third-party administrators. These healthcare clients face shortages of
operations-critical staff that limit their ability to generate revenues.

Physician

The Staffing Industry Analysts Insight: Staffing Industry Forecast 2009 (dated January 9, 2009), states that the
physician staffing market will increase 14.0 percent in 2009. This is one of the fastest growing sectors of the staffing
markets. An ongoing shortage of physicians is fueling this growth.

Our Physician staffing business places physicians in a wide range of specialties throughout the United States, as well
as Australia and New Zealand, under the brand VISTA. The physician staffing market requires a high degree of
specialized knowledge about credentialing and qualifications, as well as unique insurance requirements that make it
more difficult to replicate than certain other types of staffing markets. Our Physician segment operates out of one
primary recruitment center with several branch offices.

IT and Engineering

The Staffing Industry Analysts Insight: Staffing Industry Forecast 2009 (dated January 9, 2009), estimates that the IT
staffing market will contract 8.0 percent in 2009 to $18.9 billion. Demand in our IT and engineering business segment
is driven by a shortage of highly skilled professionals with specific expertise. However, due to the lack of capital in
this economic environment, customers are postponing or canceling projects and extending completion dates.

Our IT and Engineering segment places only very highly qualified professionals across a wide range of disciplines.
The segment operates out of several large sales and recruitment centers including one in Cork, Ireland under the brand
Oxford International, and a number of domestic branch offices under the brand Oxford & Associates. Placements are
highly diversified in that we average less than two contract placements per client.

Sales and
Fulfillment

    General

Our strategy is to serve the needs of our targeted industries by effectively understanding and matching client staffing
needs with qualified contract professionals. In contrast to the mass market approach generally used for contract
office/clerical and light industrial personnel, we believe effective assignments of contract healthcare, life science,
physician and IT and engineering professionals require the people involved in making assignments to have significant
knowledge of the client’s industry and the ability to assess the specific needs of the client as well as the contract
professionals’ qualifications. We believe that face-to-face selling is significantly more effective than the telephonic
solicitation of clients, a tactic favored by many of our competitors. We believe our strategy of using industry
professionals to develop personal relationships provides us with a competitive advantage in our industry which is
recognized by our clients.
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Our corporate offices are organized to perform many functions that allow staffing consultants and recruiters to focus
more effectively on business development and the assignment of contract professionals. These functions include the
recruiting and hiring of staffing consultants, recruiters and support staff, as well as ongoing training, coaching and
administrative support. Our corporate offices also select, open and maintain branch offices.

Life Sciences

We have developed a tailored approach to the assignment-making process that utilizes staffing consultants. Unlike
traditional approaches that tend to be focused on telephonic solicitation, our Life Sciences staffing consultants are
experienced professionals who work in our branch office network in the United States, United Kingdom, Netherlands,
Belgium, Ireland and Canada to enable face-to-face meetings with clients and contract professionals. At December 31,
2008, we had 47 Life Sciences segment branch offices. Most of our staffing consultants are either focused on sales
and business development or on fulfillment. Sales staffing consultants meet with clients’ managers to understand client
needs, formulate position descriptions and assess workplace environments. Fulfillment staffing consultants meet with
candidates to assess their qualifications and interests and place these contract professionals on quality assignments
with clients.
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Contract professionals assigned to clients are generally our employees, although clients provide on-the-job supervisors
for these professionals. Therefore, clients control and direct the work of contract professionals and approve hours
worked, while we are responsible for many of the activities typically handled by the client’s human resources
department.

Healthcare

The sales and fulfillment functions of our Nurse Travel line of business are aligned with more traditional nurse travel
companies. We employ regional sales directors and account managers to identify and sell services to healthcare clients
who need nurses. We employ recruiters to find nurses and place them on assignment as contract professionals with
healthcare providers for periods ranging from three weeks to thirteen weeks and longer. We serve a diverse collection
of healthcare clients, including hospitals, integrated delivery systems and managed care organizations on a national
basis. We seek to address occupations that represent “high demand and highly-skilled” staff such as operating room
nurses, which are essential to maintaining the hospital’s ability to care for patients and maintain business and revenues.
The critical nature of these occupations to drive revenue motivates clients to respond to our ability to rapidly fill open
positions with experienced nurses. The recruitment and placement of nurse travel assignments are primarily managed
at our locations in Cincinnati, Ohio and San Diego, California.

The nurses we assign to clients are our employees, although clients provide on-the-job supervisors for the nurses.
Therefore, clients control and direct the work of nurses and approve hours worked, while we are responsible for many
of the activities typically handled by the client’s human resources department.

At December 31, 2008, we had 31 Allied Healthcare branch offices in the United States, of which 16 share office
space with the Life Sciences segment. We have developed a tailored approach to the assignment-making process that
utilizes staffing consultants. Staffing consultants are experienced professionals who work in our branch offices and
personally meet with clients and contract professionals. Our staffing consultants are typically either focused primarily
on sales and business development or on fulfillment. Sales staffing consultants meet with clients to understand their
staffing needs, formulate position descriptions and assess workplace environments. Fulfillment staffing consultants
meet with candidates to assess their qualifications and interests and place these contract professionals on quality
assignments with clients.

The contract professionals assigned to our Allied Healthcare clients are usually our employees, although clients
provide on-the-job supervisors for these professionals. Therefore, clients control and direct the work of contract
professionals and approve hours worked, while we are responsible for many of the activities typically handled by the
client’s human resources department.

Physician

The sales and fulfillment functions at our Physician segment are similar to those of our competitors. Our client sales
specialists are organized by geographic territories so that a single individual can handle a client’s physician staffing
needs for all disciplines. Our recruiters and schedulers are organized by physician specialty and identify physician
candidates with the skills, experience and availability to meet our clients’ needs. Our Physician business is
headquartered in Salt Lake City, Utah, where the majority of our recruiters and all back-office functions are located.
In addition, we have three branch locations that also carry out recruiting functions. We supply doctors in a wide range
of specialties throughout the United States, Australia and New Zealand. Assignments are typically booked up to three
months in advance and last six weeks.

The physicians we place at clients are independent contractors. Clients assign shifts and approve hours worked, while
we are responsible for issuing payments to the physicians for services rendered to our clients.
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IT and Engineering

Our IT and Engineering segment is headquartered outside of Boston, Massachusetts, where all of the back-office
activities are located along with several large recruiting centers. The segment operates in two separate formats. The
first operating format consists of 11 sales and recruiting hubs that manage client orders submitted from anywhere in
the country and fulfill those orders with appropriate candidates identified from a nationwide database of skilled IT
and engineering professionals. The right candidates for these assignments often reside in locations that are remote
from the client worksite and will travel away from their homes to perform the assignments. The second operating
format consists of 10 branch offices that typically receive orders from clients in their local market and fulfill those
orders with professionals from the local market. In each of these formats, we employ both client-oriented sales people
and recruiters. Because our IT and Engineering segment addresses a wide range of disciplines within the IT and
engineering markets, our sales people and recruiters generally specialize in a given discipline. We also have sales and
recruiting hubs in Cork, Ireland and Utrecht, Netherlands to service the European market. Our competitive advantage
in this segment comes from our effort to respond very quickly to a client’s request.

Contract professionals assigned to clients are generally our employees, although clients provide on-the-job supervisors
for these professionals. Therefore, clients control and direct the work of contract professionals and approve hours
worked, while we are responsible for many of the activities typically handled by the client’s human resources
department.

Clients

    General

During the year ended December 31, 2008, we provided contract professionals to approximately 6,313 clients. In
2008, we earned 1.4 percent of our consolidated revenues from a single contract. The revenues from this contract are
included in Healthcare segment revenues. No other single client or contract accounted for 1.4 percent or more of total
revenues during the 2008 period.

All contract assignments, regardless of their planned length, may be terminated with limited notice by the client or the
contract professional.

Life Sciences

Our clients in the Life Sciences segment include biotechnology and pharmaceutical companies, along with a broad
range of clients in food and beverage, medical device, personal care, chemical, material sciences, energy, education
and environmental industries. Our primary contacts with our clients are a mix of end users and process facilitators.
End users consist of lab directors, managers and department heads. Facilitators consist of human resource managers,
procurement departments and administrators. Facilitators are more price sensitive than end users who typically are
more focused on technical capabilities. Assignments in our Life Sciences segment typically have a term of three to six
months.

Healthcare

In our Healthcare segment, we serve a diverse collection of healthcare clients, including hospitals, integrated delivery
systems, imaging centers, clinics, physician offices, reference laboratories, universities, managed care organizations
and third-party administrators. In doing so, we address occupations that require “high demand and highly-skilled” staff,
such as operating room nurses and health information professionals that are essential to the hospital’s ability to care for
patients and maintain business and revenues. Today, many clients in our Healthcare segment face shortages of these
operations-critical staff. Assignments in our Healthcare segment typically have a term of three to thirteen weeks.
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Physician

Clients in our Physician segment include hospitals, doctors’ practice groups, large healthcare systems and government
agencies. We are called on to supply temporary and permanent doctors because of the difficulty that healthcare
providers have finding qualified practitioners. Assignments in our Physician segment typically have a term of six
weeks.

IT and Engineering

In our IT and Engineering segment, we supply services to a very wide range of clients. Our clients range from very
large companies that may, for example, be installing new enterprise-wide computer systems and have a need for a
project manager with a certain type of experience to a system integrator who is looking for a similar person. We can
also provide a person with a specific type of embedded software expertise to a smaller company finishing up the
development of a new product. The disciplines in our IT and Engineering segment are quite varied in the information
technology, hardware/software, engineering and telecom markets. Assignments in our IT and Engineering segment
typically have a term of approximately five months.

The Contract
Professional

    General

Contract professionals often work with a number of staffing companies and develop relationships or loyalty based on
a variety of factors, including competitive salaries and benefits, availability and diversity of assignments, quality and
duration of assignments and responsiveness to requests for placement. Contract professionals seeking traveling
positions are also interested in the quality of travel and housing accommodations as well as the quality of the clinical
experience while on assignment.

Hourly wage or contract rates for our contract professionals are established based on their specific skills and whether
or not the assignment involves travel away from the professional’s primary residence.   Our consultants are our
employees or are subcontracted from other corporate entities.  For our consultant employees we pay the related costs
of employment including social security taxes, federal and state unemployment taxes, workers’ compensation
insurance and other similar costs. After achieving minimum service periods and hours worked, we also provide our
contract professional employees with paid holidays, and allow participation in our 401(k) Retirement Savings Plan.

Life Sciences

Our Life Sciences segment’s professionals include chemists, clinical research associates, clinical lab assistants,
engineers, biologists, biochemists, microbiologists, molecular biologists, food scientists, regulatory affairs specialists,
lab assistants and other skilled scientific professionals. These contract professionals range from individuals with
bachelor and/or master degrees and considerable experience, to technicians with limited chemistry or biology
backgrounds and lab experience.

Healthcare

Our Healthcare segment’s contract professionals include nurses, specialty nurses, health information management
professionals, respiratory therapists, surgical technicians, imaging technicians, x-ray technicians, medical
technologists, phlebotomists, coders, billers, medical assistants, dental assistants, hygienists, claims processors and
collections staff.
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Physician

The physicians in our Physician segment, come from 33 different specialties including emergency medicine,
psychiatry, anesthesiology, radiology, family practice, surgical specialties, internal medicine, pediatrics, obstetrics and
gynecology. All of these professionals are independent contractors.

IT and Engineering

Our IT and Engineering segment’s professionals come from various information technology, hardware/software,
telecom and engineering disciplines. Typically, they have a great deal of knowledge and experience in a fairly narrow
field which makes them uniquely qualified to fill a given assignment.

Strategy

We remain committed to growing our operations in the life science, healthcare, physician and IT and engineering
markets that we currently serve, primarily through supporting our core service offerings and growing our newer
service lines of business.

In 2008, we continued to focus on increasing market share in each of our segments, increasing our gross margins, and
controlling our operating costs.  We have increased interaction between our segments so that each can learn best
practices from the others.  Late in the year, we began to feel the impact of the weakening worldwide economy.  Given
this change in market demand, we shifted our focus to the areas that we can control, which not only includes the
management of margins and operating costs, but also the generation of cash.

In January 2007, we completed the acquisitions of VISTA and Oxford. Throughout the balance of 2007, our strategy
was in great part focused on assisting the newly acquired Physician and IT and Engineering segments to continue to
perform while integrating with and operating as a part of On Assignment. In doing this, we focused on increasing the
number of staffing consultants in each segment. We also focused on diversifying our client mix in the Healthcare
segment through the expansion of our client base. In addition, during 2007, we were successful maintaining our
pricing in all of our segments while controlling operating costs.
As part of our initiative to improve our sales capabilities, we completed Phases I, II and III of the implementation of
Vurv Technology (formerly known as RecruitMax), a front office system, for our domestic Life Sciences and certain
Allied Healthcare service lines of business in 2006 and 2007. Phase IV of the implementation for our Nurse Travel
line of business was completed in the fourth quarter of 2008. The application interfaces with the existing
enterprise-wide information system, PeopleSoft, used in our Life Sciences, IT and Engineering, Nurse Travel and
Allied Healthcare lines of business and provides additional functionality, including applicant tracking and search
tools, customer and candidate contact management and sales management tools. Phase V of the implementation,
which will support our IT and Engineering segment, is expected to be completed in 2010. We believe these
improvements should continue to increase the productivity of our staffing consultants and streamline corporate
operations.

In 2009, we anticipate that we will continue to review acquisition opportunities that may enable us to leverage our
current infrastructure and capabilities, increase our service offerings and expand our geographic reach. We
periodically engage in discussions with possible acquisition candidates but have no formal commitments at this time.

Competition

    General
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Many of our competitors are larger and have substantially greater financial and marketing resources than we do. We
also compete with privately-owned temporary staffing companies on a regional and local basis. Frequently, the
strongest competition in a particular market is a privately-held local company with established relationships. These
companies oftentimes are extremely competitive on pricing. While their pricing strategies are not necessarily
sustainable, they can be problematic in the short-term.

The principal competitive factors in attracting qualified candidates for temporary employment or engagements are
salaries, contract rates and benefits, availability and variety of assignments, quality and duration of assignments and
responsiveness to requests for placement. We believe that many people seeking temporary employment or
engagements through us are also pursuing employment through other means, including other temporary staffing or
locum tenens companies. Therefore, the speed at which we place prospective contract professionals and the
availability of appropriate assignments are important factors in our ability to complete assignments of qualified
candidates. In addition to having high quality contract professionals to assign in a timely manner, the principal
competitive factors in obtaining and retaining clients in the temporary staffing industry are properly assessing the
clients’ specific job requirements, the appropriateness of the contract professional assigned to the client, the price of
services and the monitoring of client satisfaction. Although we believe we compete favorably with respect to these
factors, we expect competition to continue to increase.

Life Sciences

Our Life Sciences segment competes in the biotechnology, pharmaceutical, food and beverage, medical device,
personal care, chemical, material sciences, energy, education and environmental markets. We believe our Life
Sciences segment is one of the few nationwide temporary staffing providers specializing exclusively in the placement
of life science professionals. Although other nationwide temporary staffing companies compete with us with respect
to scientific, clinical laboratory, medical billing and collection personnel, many of these companies focus on
office/clerical and light and heavy industrial personnel, which account for a significant portion of the overall contract
staffing market. These competitors include Manpower, Inc., Kelly Services, Inc., Adecco SA and the scientific
division of the Yoh Company.

Healthcare

Our Healthcare segment competes in the healthcare market, serving hospitals, integrated delivery systems, imaging
centers, clinics, physician offices, reference laboratories, universities, managed care organizations and third-party
administrators. In the Nurse Travel line of business, our competitors include AMN Healthcare Services, Inc., Cross
Country, Inc. and several privately-held companies. In the Allied Healthcare line of business, our competitors include
Cross Country, Inc., AMN Healthcare Services, Inc. and Kforce Inc.

Physician

Our Physician segment also competes in the healthcare market, serving hospitals, doctors’ practice groups and private
healthcare systems and government administrated healthcare agencies. VISTA’s competitors include the locum tenens
divisions of CHG Healthcare Services, TeamHealth, Inc., Cross Country, Inc. and AMN Healthcare Services, Inc.,
along with several other privately-held companies providing locum tenens.
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IT and Engineering

Our IT and Engineering segment competes in the higher-end of the market for information technology and
engineering consultants.  Our IT specialties include enterprise resource planning, business intelligence, customer
relationship management, supply chain management, and database administration.  Our engineering specialties
include hardware and software, mechanical, electrical, validation, network, and telecommunications. Oxford’s
competition ranges from local and regional specialty staffing companies to large IT consulting firms like Accenture,
Inc., and international staffing firms such as Aerotek and Robert Half International, Inc.

Seasonality

Demand for our staffing services historically has been lower during the first and fourth quarters due to fewer business
days resulting from client shutdowns, adverse weather conditions and a decline in the number of contract
professionals willing to work during the holidays.  As is common in the staffing industry, we run special incentive
programs to keep our contract professionals, particularly nurses, working through the holidays. Demand for our
staffing services usually increases in the second and third quarters of the year. In addition, our cost of services
typically increase in the first quarter primarily due to the reset of payroll taxes.

Employees

At December 31, 2008, we employed approximately 1,134 full-time regular employees, including staffing consultants,
regional sales directors, account managers, recruiters and corporate office employees. At December 31, 2008, we
employed approximately 15,149 contract professionals and 1,090 traveling physicians.

Government
Regulation

The healthcare industry is subject to extensive and complex federal and state laws and regulations related to
professional licensure, certification, conduct of operations, payment for services, payment for referrals and insurance.
Our operations are subject to additional state and local regulations that require temporary staffing companies placing
healthcare personnel to be licensed or separately registered to an extent beyond that required by temporary staffing
companies that only place non-healthcare personnel. To date, we have not experienced any material difficulties in
complying with such regulations and obtaining required licensure.

Some states require state licensure with associated fees for businesses that employ and/or assign certain healthcare
personnel at hospitals and other healthcare facilities. We are currently licensed in all the states that require such
licenses. In addition, most of the contract healthcare professionals that we employ are required to be individually
licensed and/or certified under applicable state laws. We take reasonable steps to ensure that our contract professionals
possess all current licenses and certifications required for each placement. We provide state mandated workers’
compensation insurance, unemployment insurance and professional liability insurance for our contract professionals
and our regular employees. These expenses have a direct effect on our cost of services, margins and likelihood of
achieving or maintaining profitability.

For a further discussion of government regulation associated with our business, see “Risk Factors” within Item 1A of
Part I of this Annual Report.

Executive
Officers
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of the
Company

The executive officers of On Assignment, Inc. are as follows:

Name Age Position
Peter T. Dameris 49 Chief Executive Officer and President
James L. Brill 57 Senior Vice President, Finance and Chief Financial Officer
Emmett B. McGrath 47 President, Life Sciences and Allied Divisions
Mark S. Brouse 55 President, VISTA Staffing Solutions, Inc.
Michael J. McGowan 55 President, Oxford Global Resources, Inc.
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Peter T. Dameris joined the Company in November 2003 as Executive Vice President, Chief Operating Officer and
was promoted to President and Chief Executive Officer in September 2004.  He was appointed to the Board of
Directors of the Company in February 2005. From February 2001 through October 2002, Mr. Dameris served as
Executive Vice President and Chief Operating Officer of Quanta Services, Inc. (NYSE: PWR), a leading provider of
specialized contracting services for the electric and gas utility, cable and telecommunications industries. From
December 1994 through September 2000, Mr. Dameris served in a number of different positions at Metamor
Worldwide, Inc. (formerly, NASDAQ: MMWW), an international, publicly-traded IT consulting/staffing company,
including Chairman of the Board, President and Chief Executive Officer, Executive Vice President, General Counsel,
Senior Vice President and Secretary. In June 2000, Mr. Dameris successfully negotiated the sale of Metamor for $1.9
billion. From November 2002 to January 2006, Mr. Dameris was a member of the Board of Directors of Bindview
Corporation (acquired by Symatec Corporation in January 2006). Mr. Dameris holds a Juris Doctorate from the
University of Texas Law School and a Bachelor’s in Business Administration from Southern Methodist University.

James L. Brill joined the Company in January 2007 as Senior Vice President, Finance and Chief Financial Officer.
Mr. Brill was Vice President, Finance and Chief Financial Officer of Diagnostic Products Corporation, a manufacturer
of immuno-diagnostic kits, from July 1999 until it was acquired by Siemens in July 2006. From August 1998 to June
1999, Mr. Brill served as Chief Financial Officer of Jafra Cosmetics International, a marketing and direct-selling
company in the skin care and beauty industry, and as Vice President of Finance and Administration and Chief
Financial Officer of Vertel Corporation, a provider of middleware for the telecommunications industry, from 1996 to
1998. Mr. Brill also served as Senior Vice President, Finance and Chief Financial Officer of Merisel, Inc., an internet
commerce service provider, from 1988 to 1996. Mr. Brill has been a member of the Board of Directors of Onvia Inc.
since March 2004. He holds a Bachelor’s of Science degree from the United States Naval Academy and a Master’s of
Business Administration degree from the University of California Los Angeles.

Emmett B. McGrath joined the Company in September 2004 as President, Life Sciences U.S., and in August 2005,
Mr. McGrath was appointed as President of Life Sciences Europe. Mr. McGrath was appointed as President of Allied
Healthcare in November 2007. From February 1985 through August 2004, Mr. McGrath worked at the Yoh
Company, a privately-held technology staffing organization. During his tenure at Yoh, Mr. McGrath held various
staffing positions, including Technical Recruiter, Account Manager, Branch and District Management, Vice President
and Regional President. As Regional President, Mr. McGrath was responsible for core lines of businesses, including
Scientific, Information Technology, Engineering, Healthcare, Telecommunications and Vendor on Premise (VOP)
programs. In addition, Mr. McGrath served on Yoh’s Executive Committee and the Chairman’s Board of the Day &
Zimmermann Group, Yoh’s parent company. Mr. McGrath received a Bachelor’s of Science degree in Business
Administration, with an emphasis in Human Resources, from California State University, Northridge in 1991.

Mark S. Brouse is President of VISTA Staffing Solutions, Inc., On Assignment’s Physician segment. Mr. Brouse
joined On Assignment as a result of On Assignment’s January 2007 acquisition of VISTA, a company he co-founded
in 1990. Mr. Brouse began his career in pharmaceutical sales in 1980, and in 1986 joined CompHealth, a locum tenens
staffing company, where he led specialty teams serving psychiatry and internal medicine clients before founding
VISTA. Mr. Brouse holds a Bachelor’s of Science degree in Chemistry from California State, Dominguez Hills, and is
a member of the Boards of Directors of the YMCA of Greater Salt Lake and PEHR Technologies, an electronic
medical records company.

Michael J. McGowan is President of Oxford Global Resources, Inc., On Assignment’s IT and Engineering segment. He
has held this position since 1998. He joined Oxford in May of 1997 as Chief Operating Officer. Formerly, Mr.
McGowan was Senior Vice President and General Manager for Kelly Services’ Middle Markets Division, a provider of
staffing solutions. Prior to that time he was Vice President & General Manager for The MEDSTAT Group, a
healthcare information firm, and held increasingly senior positions for Automatic Data Processing (ADP), a provider
of human resources, payroll and tax and benefits administration solutions, during a sixteen year tenure. Mr. McGowan
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holds a Bachelor’s of Science degree in Electrical Engineering from Michigan State University and a Master’s of
Business Administration degree from the Eli Broad Graduate School of Management, also at Michigan State
University. Mr. McGowan joined On Assignment as a result of the Company’s acquisition of Oxford in January 2007.
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Available Information and Access to Reports

We electronically file our Annual Report on Form 10-K, Quarterly Reports on Form 10-Q, Current Reports on
Form 8-K, and all amendments to those reports with the Securities and Exchange Commission (SEC). You may read
and copy any of our reports that are filed with the SEC in the following manner:

•  At the SEC’s Public Reference Room at 100 F Street NE, Washington, DC 20549. You may obtain information on
the operation of the Public Reference Room by calling the SEC at (800) SEC-0330;

•  At the SEC’s website, http://www.sec.gov;
•  At our website, http://www.onassignment.com; or

•  By contacting our Investor Relations Department at (818) 878-7900.

Our reports are available through any of the foregoing means and are available free of charge on our website as soon
as practicable after

Edgar Filing: ON ASSIGNMENT INC - Form 10-K

19


