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(Registrant�s Telephone Number, Including Area Code)

(Former Name or Former Address, if Changed Since Last Report)

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of
the following provisions (see General Instruction A.2. below):

¨ Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

¨ Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

¨ Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

¨ Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
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ITEM 1.01 ENTRY INTO A MATERIAL DEFINITIVE AGREEMENT
Effective March 15, 2006, Hologic, Inc. (the �Company�) adopted a Supplemental Executive Retirement Plan (the �SERP�), to provide
non-qualified retirement benefits to a select group of senior management and highly compensated employees of the Company. The SERP is a
deferred compensation plan for a select group of highly-compensated employees of the Company, including the executive officers. Eligible
employees are entitled to elect to contribute up to 75% of their annual base salary and 100% of their annual bonus to the SERP. In addition, the
Company has the discretion to make annual discretionary contributions on behalf of participants in the SERP. Each Company contribution is
subject to a three year vesting schedule, such that each contribution is 1/3rd vested each year and is fully vested 3 years after the contribution is
made. The Company contributions become fully vested upon death or disability of the participant or a change in control of the Company.
Voluntary contributions made by the participant are 100% vested.

A separate SERP account will be established for each participant, and each account will be credited with earnings, if any, based on the
performance of valuation funds held in which the account is invested. The obligations under the SERP will be general unsecured obligations by
the Company to pay money in the future. The Company has the option to establish a rabbi-trust to serve as a source of funds from which it can
satisfy the obligations under the SERP. Participants in the SERP will have no rights to any assets held by rabbi-trust, except as general creditors
of the Company. A participant�s rights to any amounts credited to such participant�s SERP account may not be alienated, sold, transferred,
assigned, pledged, attached or otherwise encumbered by the participant and may only pass upon the participant�s death pursuant to a beneficiary
designation made by a participant in accordance with the terms of the SERP.

A participant is entitled to his SERP benefits upon the earlier of his normal retirement date (as defined in the SERP) or termination of
employment. SERP benefits will equal the total of the following: participant�s deferrals and the vested portion of Company discretionary
contributions, plus earnings thereon. SERP benefits are paid in lump sum or, at the participant�s election, in annual installments for a period of up
to fifteen (15) years. Distributions of SERP benefits will be made on or about January 15th immediately following the earlier of his normal
retirement date or termination of employment or, if later, forty-five (45) days following the earlier of his normal retirement date or termination
of employment. In certain instances, distributions may not be made to a participant until six months after the participant�s separation. The
participant may also elect to receive a portion of his in-service deferral account by making an election at the time he or she elects to make a
contribution to the SERP and may receive an early hardship distribution if he or she suffers a financial hardship.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this Report to be signed on its behalf by the
undersigned, thereunto duly authorized.

Dated: March 20, 2006 HOLOGIC, INC.

By: /S/    GLENN P. MUIR        

Glenn P. Muir, Chief Financial Officer,

Executive Vice President, Finance and Treasurer
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